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COURT AUTHORIZED NOTICE 

United States District Court 
District of Massachusetts 

If you were employed by Defendant Skinner Services, Inc. as a 
manual laborer for any length of time between August 5, 2013 and 

the present, a class action lawsuit may affect your legal rights. 

This lawsuit is about employment law and employment-related 
rights and wages.  It does not pertain to other rights, legal claims, or 

responsibilities you may have. 

This is a court authorized notice.  This is not a solicitation from a lawyer. 

• Current and former Skinner Services, Inc. employees (the “Plaintiffs”) have filed a class
action lawsuit against Skinner Services, Inc. d/b/a Skinner Demolition (“Skinner
Demolition”) and its owner, Thomas Skinner, as well as three individuals Plaintiffs claim
are its owners and/or managers, David Skinner, Elber Diniz, and Sandro Santos, claiming
that Skinner Demolition failed to provide straight time and overtime compensation to
employees, primarily for the time those employees spent at Skinner Demolition’s
headquarters preparing for jobs and getting crew and work assignments, and traveling to
and from job sites.  Additionally, this lawsuit seeks compensation for amounts deducted
from employees’ paychecks allegedly for uniforms and uniform cleaning.

• The lawsuit is proceeding as a class action on behalf of manual laborers who (1) were
employed by Skinner Demolition at any time from August 5, 2013 through February 29,
2016, except those laborers (a) residing exclusively in Boston, Cambridge, Somerville,
Medford, Everett, Chelsea, or Brookline, Massachusetts during the time period; and/or
(b) who are immediate family members of Thomas Skinner, David Skinner, Elber Diniz,
or Sandro Santos; and/or (2) had money deducted from their Skinner Demolition
paychecks allegedly for uniforms and uniform cleaning at any time from August 5, 2013
to the present.

• The Court has not decided who is right and who is wrong.  There is no money now and
no guarantee there will be.  However, your legal rights may be affected, and you have a
choice to make now:
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YOUR LEGAL RIGHTS AND OPTIONS IN THIS LAWSUIT 

DO 
NOTHING 

By doing nothing, you keep the possibility of getting money or benefits that 
may come from a trial or a settlement in this lawsuit, but you give up any 
rights to separately sue Skinner Demolition, Thomas Skinner, David Skinner, 
Elber Diniz, or Sandro Santos about the same legal claims in this lawsuit. 

OPT-OUT 

If you opt-out of this class action, you will not be included in this class 
action. This means that you give up the possibility of getting money or 
benefits that may come from a trial or settlement on these legal claims in this 
lawsuit if those bringing the claims are successful.  You keep any rights to 
sue Skinner Demolition, Thomas Skinner, David Skinner, Elber Diniz, or 
Sandro Santos separately about the same legal claims in this lawsuit, but the 
time period for which you can pursue claims will be based on when you 
ultimately file your claim and the specific legal claims you make (the 
“limitations period”). 

1. Why did I get this notice?
You are getting this notice because Skinner Demolition’s records show that you (1) worked for 
Skinner Demolition as a manual laborer at some point between August 5, 2013 and February 29, 
2016, but (a) did not reside exclusively in Boston, Cambridge, Somerville, Medford, Everett, 
Chelsea, or Brookline, Massachusetts during the time period and (b) are not an immediate family 
member of Thomas Skinner, David Skinner, Elber Diniz, or Sandro Santos; and/or (2) had 
money deducted from your Skinner Demolition paychecks allegedly for uniforms and uniform 
cleaning at any time from August 5, 2013 to the present. 

The Court has authorized this notice to be sent to you and other manual laborers at Skinner 
Demolition to inform you of the case and of your right to opt out of it. 

The lawsuit is known as Pineda v. Skinner Services, Inc. d/b/a Skinner Demolition, et al., No. 
16-CV-12217 (FDS).

2. What is this lawsuit about?
The lawsuit has a number of state and federal wage and hour claims.  This Notice only concerns 
the Plaintiffs’ claims under the Massachusetts Minimum Fair Wage Law (“MFWL”) and the 
Massachusetts Wage Act (“MWA”) that (1) Skinner Demolition employees were not paid 
straight time and overtime for all the hours they worked, primarily because Skinner Demolition 
failed to pay its employees for the time they spent at Skinner Demolition headquarters preparing 
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for jobs and getting crew and work assignments and for the time spent traveling to job sites and 
back to Skinner Demolition headquarters; and (2) Skinner Demolition deducted money from 
Skinner Demolition employees’ paychecks allegedly for uniforms and uniform cleaning in 
violation of the MWA. 

3. What is a class action and who is involved?
In a class action lawsuit, one or more people called “Plaintiff Representatives” (in this case Jose 
Pineda, Jose Montenegro, Marco Lopez and Jose Hernandez) bring a lawsuit on behalf of 
themselves and other people who have similar claims.  All current and former Skinner 
Demolition employees who (1) worked at any time between August 5, 2013 and February 29, 
2016, except those laborers (a) residing exclusively in Boston, Cambridge, Somerville, Medford, 
Everett, Chelsea, or Brookline, Massachusetts during the time period; and/or (b) who are 
immediate family members of Thomas Skinner, David Skinner, Elber Diniz, or Sandro Santos; 
and/or (2) at any time between August 5, 2013 and the present had money deducted from their 
Skinner Demolition paychecks allegedly for uniforms and uniform cleaning who do not opt out 
of the case are part of the “Class” and are “Class Members.”  Together, the Plaintiff 
Representatives and Class Members are the Plaintiffs.  The company, its owner, and the other 
individuals the Plaintiffs claim are its owners and/or managers are the Defendants that the 
Plaintiffs sued.  One court will resolve the issues and decide the claims for all Class Members. 

4. Why is this lawsuit a class action?
The Court has authorized this case to proceed as a “class action” under Federal Rule of Civil 
Procedure 23.  Specifically, the Court found that the class in this case is so numerous as to make 
joinder of all members impracticable, that the class shared common questions of law and fact, 
that the Plaintiffs who filed this lawsuit are fair and adequate representatives who have claims 
typical of other manual laborers employed by Skinner Demolition, and that the common issues 
shared by class members predominate over any individual questions. This means that the Class’s 
claims are better served by proceeding as a group rather than on an individual-by-individual 
basis. 

5. What is Skinner Demolition’s position?
Skinner Demolition and the other individual Defendants deny the Plaintiffs’ claims and further 
contend that, under the law, Skinner Demolition was not required to pay its employees for the 
time they spent at Skinner Demolition’s headquarters preparing for jobs, meeting their crews, 
loading their equipment or for the time spent traveling to job sites and back to Skinner 
Demolition’s headquarters. 
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A copy of the Plaintiffs’ First Amended Complaint and Defendants’ Answer is available from 
Plaintiffs’ counsel upon request at the phone number, email, and/or address listed in response to 
Question No. 11. 

6. Has the Court decided who is right?
The Court has not decided whether the Defendants or Plaintiffs are correct.  By certifying the 
Class and issuing the notice, the Court is not expressing an opinion as to whether the Plaintiffs 
will win or lose the case. 

7. What are the Plaintiffs asking for?
The Plaintiffs are seeking to make the Defendants pay unpaid straight time and overtime wages 
and reimburse unlawful deductions, as well as other penalties called treble damages and interest 
for themselves and others who do not opt out of the case, and recovery of attorneys’ fees, 
expenses and costs. 

8. Is there any money available now?
No money or benefits are available now because the Court has not yet decided whether Skinner 
Demolition, Thomas Skinner, David Skinner, Elber Diniz, or Sandro Santos did anything wrong, 
and the two sides have not settled the case.  There is no guarantee that money or benefits ever 
will be obtained.  If money or benefits under the MFWL and MWA claims are obtained, and you 
have not opted out of the Class Action, you will be notified about your share. 

9. Who is a part of the Class Action?
If you were employed by Skinner Demolition as a manual laborer and (1) at any time between 
August 5, 2013 and February 29, 2016 did not reside exclusively in Boston, Cambridge, 
Somerville, Medford, Everett, Chelsea, or Brookline, Massachusetts and are not an immediate 
family member of Thomas Skinner, David Skinner, Elber Diniz, or Sandro Santos; and/or (2) at 
any time between August 5, 2013 and the present had money deducted from your Skinner 
Demolition paychecks allegedly for uniforms and uniform cleaning, you are part of the Class 
Action unless you opt-out. 

10. What happens if I do nothing at all?
If you choose not to opt-out of this lawsuit, you will be bound by any decision, ruling, settlement 
or judgment regarding the MFWL and MWA claims in this case, whether favorable or 
unfavorable.  You will also share in any proceeds from a settlement or judgment in the Class’s 



favor.  By staying in this lawsuit, you designate the Plaintiffs as your representatives, and, to the 
fullest extent possible, agree that they may make decisions on your behalf concerning the case, 
the method and manner of conducting this litigation, the entering into an agreement with 
Plaintiffs’ counsel regarding payment of attorneys’ fees and court costs, the approval of any 
settlement, and all other matters pertaining to this lawsuit.  These decisions and agreements made 
and entered into will be binding on you if you stay in the lawsuit.  While this suit is pending, you 
may be asked to provide documents or information relating to your employment or you may be 
asked to otherwise participate in a trial of this matter. 

11. How do I opt-out of the lawsuit?
Enclosed is one or two forms called “Opt-Out Forms.”  

If you have received a form titled “Opt-Out Form – Wage Payments,” you are part of the class of 
employees on whose behalf the Plaintiffs claim that Skinner Demolition failed to provide straight 
time and overtime compensation, primarily for the time those employees spent at Skinner 
Demolition headquarters preparing for jobs and getting crew and work assignments, and 
traveling to and from job sites. If you want to opt-out of this claim, you must read, sign, and 
promptly return the Opt-Out Form – Wage Payments by January 1, 2020. 

If you have received a form titled “Opt-Out Form – Uniform Deductions,” you are part of the 
class on whose behalf the Plaintiffs claim Skinner Demolition deducted money from Skinner 
Demolition employees’ paychecks allegedly for uniforms and uniform cleaning in violation of 
the MWA. If you want to opt-out of this claim, you must read, sign, and promptly return the Opt-
Out Form – Uniform Deductions by January 1, 2020. 

If you want to opt-out of this lawsuit, it is extremely important that you read, sign and 
promptly return each relevant Opt-Out Form by January 1, 2020. 

An addressed and postage-paid envelope is enclosed for your convenience.  Should you lose or 
misplace the enclosed envelope, you must send each completed and signed Opt-Out Form to: 

Skinner Class Action Case 
Segal Roitman, LLP 

33 Harrison Avenue, 7th Floor 
Boston, MA 02111 

Phone: (617) 603-1418 
Fax: (617) 742-2187 

skinnercase@segalroitman.com 

You may also e-mail or fax signed Opt-Out Forms to Plaintiffs’ Counsel. 

5 
Questions? 

Contact Plaintiffs’ counsel at: 
(617) 603-1418

skinnercase@segalroitman.com 

mailto:skinnercase@segalroitman.com


6 
Questions? 

Contact Plaintiffs’ counsel at: 
(617) 603-1418

skinnercase@segalroitman.com 

Plaintiffs’ Counsel must receive your Opt-Out Forms on or before January 1, 2020.  It is 
not enough to mail it or send it before that date.  If your signed Opt-Out Forms are not 
received by Plaintiffs’ Counsel by January 1, 2020, you will remain in this lawsuit and 
have the possibility of getting money or benefits that may come from a trial or settlement in 
this lawsuit if those bringing the lawsuit are successful. 

12. Can Skinner Demolition, the individual Defendants, and/or my current employer
retaliate against me if I remain in the lawsuit?

No.  It is a violation of federal and state law for Skinner Demolition, Thomas Skinner, David 
Skinner, Elber Diniz, Sandro Santos, or any employer, to fire, discipline, or in any manner 
discriminate or retaliate against you for taking part in this case, including being discriminated 
against, treated unfairly, harassed, retaliated against, or disciplined in any way as a result of (a) 
your receiving this notification, (b) considering whether to stay in this lawsuit, (c) not opting out 
of this lawsuit, (d) discussing the lawsuit with coworkers or others, or (e) participating in the trial 
in this lawsuit. 

13. What happens if I opt-out of this lawsuit?
If you choose to opt-out of this lawsuit, you will not be affected by any decision, ruling, 
judgment or settlement regarding the MFWL and MWA claims in this case, whether favorable or 
unfavorable.  You will not be entitled to share any amounts recovered by Plaintiffs with respect 
to the MFWL and MWA claims as part of this lawsuit.  You also will be free to independently 
retain your own attorney and file your own individual lawsuit, subject to any defenses that might 
be asserted.  You should be aware that MFWL and MWA claims are generally limited by a 
three-year statute of limitations (which means that you only have that amount of time from when 
you allege you were unpaid or underpaid to file a lawsuit on those claims), and any delay in 
joining this action, or filing an action on your own, may result in some or all of your claims 
expiring as a matter of law.  If you proceed separately, you may also have to pay your own 
lawyer and prove your own claims. 

14. How does the Class relate to the Collective in this case?
This Class is bringing claims under the MFWL and MWA, while the Collective is bringing 
claims under the federal Fair Labor Standards Act. While these claims largely overlap, they are 
not entirely the same. For instance, the Class claims concern a slightly different time period than 
the Collective claims. Whether you have joined or have not joined the Collective has no effect on 
whether you are a part of the Class. 
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15. Do I have a lawyer in this case?
If you do not opt-out of the lawsuit, you will be represented by Plaintiffs’ attorneys at the law 
firm of Segal Roitman, LLP.  Information about Segal Roitman is available at:  
http://segalroitman.com/.  Your communications with Plaintiffs’ counsel about the lawsuit will 
be confidential and will not be disclosed to Skinner Demolition or the individual Defendants.  
You are under no obligation to inform Skinner Demolition or the individual Defendants of any 
communications you may have with Plaintiffs’ counsel.  You should be aware that any 
communications you may have with lawyers representing Skinner Demolition, Thomas Skinner, 
David Skinner, Elber Diniz, and Sandro Santos will not be confidential and could be used against 
your interests by Skinner Demolition and the individual Defendants in this case. 

16. Should I get my own lawyer?
You do not need to hire your own lawyer because Plaintiffs’ attorneys will be working on your 
behalf.  If you want your own lawyer, you may obtain one, but you may have to pay that lawyer.  
For example, you can ask him or her to appear in Court for you if you want someone other than 
Plaintiffs’ counsel to speak for you. 

17. How will the lawyers be paid?
If Plaintiffs’ counsel obtains a recovery, they may ask the Court for fees and expenses.  You will 
not have to pay these fees and expenses.  If the Court grants Plaintiffs’ counsel’s request, the fees 
and expenses would be either deducted from any money obtained for the Class or paid separately 
by Skinner Demolition and the individual Defendants. 

18. Questions?
If you have any questions, you may write, e-mail, or call Plaintiffs’ counsel: 

Nicole Decter, Nathan Goldstein, Jasper Groner, and Paige McKissock 

Segal Roitman, LLP 

33 Harrison Avenue, 7th Floor 

Boston, MA 02111 

Phone: (617) 603-1418 

Fax: (617) 742-2187 

skinnercase@segalroitman.com 

Dated:  October 1, 2019 

http://segalroitman.com/
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